
MIND THE GAP
Opposite are some of the pay scales currently in
operation across London boroughs and the South 
East. The question has to be asked, why is the wage 
of a loader working for Veolia in Croydon lower than 
that of a loader working for Veolia in Harringey?

Why does a cleanser in Waltham Forest get 
substantially less than one working in Thurrock? 

Is there less rubbish to be picked up?

Is the workload any less?

The reality is that through years of wage stagnation 
and outsourcing to private firms; this job has seen 
a race to the bottom. On top of that, we have seen 
three ands ometimes four payscales for people doing 
the same job in the same place.

Across the country people doing our job are 
organising for better; it’s now time to co-ordinate 
that. One rate for the job.
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paigning on issues affecting you –  
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 pay, pensions, and broader w

orkplace rights to housing, equality issues and our N
HS. 
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 the account detailed in this instruction subject to the  
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ill be passed electronically to m
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anently disabled m
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ho are not in paid em
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ent)

A
uthorisation of deduction of your trade union contribution from

 your pay (check-off)

N
ote: N

ot all em
ployers operate check-off. I hereby authorise the deduction of Unite the Union  

subscriptions from
 m

y pay of such am
ounts as shall be notified to m

y em
ployer on m

y behalf from
 tim

e to tim
e 

by Unite. I authorise m
y em

ployer and Unite to share personal data necessary to operate check off and for m
y 

em
ployer to inform

 Unite of any changes of address.
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o.

Are you paid?

M
onthly
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Political Cam
paigning
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W
hen you join Unite, you are also authorising the Union to deduct an additional am

ount for your subscription to 
your local branch fund. 
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For O
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ore than 21 hours per w
eek)

Enhanced full tim
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ore than 21 hours per w
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eek)
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Driver Care (a separate Driver Care application 
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 w
ill be sent to you.)

I support Unite in cam
paigning on our policies and m

em
bers’ priorities in the Labour Party and I w

ould 
like to be a Labour Party Affiliate Supporter* (this is free for political fund payers). I authorise Unite to 
share m

y personal data w
ith the Labour Party for this purpose.                                                       (tick here)

Signature

I authorise the paym
ent above.  I agree to abide by the union’s rules. (Rule Book is available online) 

I agree to abide by the union’s rules. (Rule Book is available online)

Date apprenticeship started

Date apprenticeship due to end

* I agree to the term
s listed at https://support.labour.org.uk

Equal O
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lesbian gay bisexual trans - LG
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w

.unitetheunion.org/equalities. Confidentiality is protected. Please com
plete:
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Date apprenticeship due to end
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DRIVER LOADER

Tower
Hamlets

£16.18 £14.18

Bexley £14.75 £11.50

Thurrock £15.91 £11.72

Harringey £13.00 £11.05

Croydon/
Sutton

£12.00 £10.50



Across the job we are seeing “pay rise” offers of 
1%, 1.5% and in some places even worse. Inflation 
as determined by RPI is currently about 6%. This 
means anything less than that is an effective pay cut. 
If the necessities like food, transport and rent go up 
and our wages fail to match that – we have been 
made worse off. We all heard the applause and 
the praise during the Pandemic. We all remember 
the talk about “Covid Heroes” and “Key Workers” 
but now that we are coming out of that Pandemic 
it appears we are back to business as usual – us 
slogging away and others making a fortune from 
the work we do. Out of sight and out of mind.

Why is it fair that some senior council executives 
are on £100k plus a year while they spent a year 
working from home? Why are companies like 
Serco, Urbaser, Veolia, Norse, Biffa and all the rest 
of them boasting about record profits and then in 
the same breath telling us they’re skint? It doesn’t 
have to be that way.

Over the past three years in London and Essex
there have been six successful strike ballots on
the dust and cleansing. Workers in Bexley recently 
took seven weeks of strike action that led to a 
substantial pay increase, in Thurrock we saw 
workers take six weeks of strike action after the 
local council attempted to attack their terms and 
conditions. These examples have now seen workers 
in Waltham Forest, Harringey and Croydon start to 
stick together and demand better. Outside London 
we see strikes erupting in Glasgow, Brighton, 
Sheffield and Derbyshire.

What many of us have forgotten over the years is 
that our job is absolutely vital. Society can’t
function normally without what we do. It’s time 
we rediscovered that ourselves. And then make the 
powers that be aware of that fact as well.

Waltham Forest
Refuse, Cleansing and Parks workers
are putting in a pay claim. After workers had a series 
of mass meetings, they are now in talks with the 
council and with the contractor. One of the lowest 
paid boroughs in the city, they’re prepared to hit the 
gate.

Sutton
Refuse workers managed by Veolia were hauled up 
on disciplinaries for refusing to work bank holidays, 
even though they weren’t contractually obliged to 
do so. All of these were beaten and thrown out. 
Don’t let contractors try and bully you into working 
overtime for a pittance.

Croydon
Billionaire firm Veolia have offered loaders1% and 
drivers 2% in a pay increase. A consultative strike 
ballot is being prepared.

Tower Hamlets
‘Concessionary Days’ retained after threat of strike 
action. TH employees were given days they could 
take off over Christmas or receive overtime if they 
chose to work. After sticking together they’ve held 
on to those. A lesson for others!
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SCORES ON THE DOORS
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INFLATION – DON’T BE FOOLED

Average bin loader’s
annual pay:

Serco CEO Rupert
Soames’ annual pay:

£22,000 £5,700,000*
*December 2019
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